
Discriminati
The U.S. Mint has unveiled new coin designs to celebrate America’s 250th anniversary, including a Pilgrim couple staring into the distance and profiles of presidents George Washington, James Madison, and Abraham Lincoln. Treasury Secretary Scott Bessent rejected all designs recommended by a bipartisan advisory committee, including images that honored the abolition of slavery, women’s suffrage, and the civil right movement. (CNBC.com, as it appeared in The Week magazine, December 26, 2025/January 2, 2026)
The Securities and Exchange Commission has stopped or slowed action on more than 60% of cryptocurrency cases that were ongoing when President Trump returned to office. All cases against firms linked to the Trump administration or that donated to the president’s political causes have been dropped. (The New York Times, as it appeared in The Week magazine, December 26, 2025/January 2, 2026)
The Interior Department has told national parks to pull from their gift shops any items related to diversity, equity, and inclusion; gender expression; or “environmental justice,” giving them a deadline of December 19. The department gave no examples of forbidden items. The goal, said the agency, is to create “neutral spaces that serve all visitors.” (The Hill, as it appeared in The Week magazine, December 26, 2025/January 2, 2026)
In 2020, the American Heart Association released a statement that noted that more than half of LGBTQ patients reported discrimination from health care professionals, leading to adverse outcomes. (Louis Weber, CEO, Publications International Ltd., in The Book of 10,000 Incredible Facts, on page 387)
In 1995, EMTs were treating a woman named Tyra Hunter after a car accident. They abruptly stopped treating her, and when she was brought to the hospital she was given substandard care and died. The EMTs had stopped treating her when they realized she was trans. (Louis Weber, CEO, Publications International Ltd., in The Book of 10,000 Incredible Facts, on page 387)
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